TO:
FROM:
DATE:
RE:

Warrensburg City Council
Danielle Dulin, City Manager
February 14, 2022
City Manager Report

Information Technology installed a new antivirus software across the city’s network. The new
software is updated in real-time to protect the city’s information and data from the most
advanced and ever-evolving attacks. Additionally, two-factor authentication will be implemented
in the next few weeks for accessing city email accounts. There have been three city employee
email accounts hacked in the six months, and this additional security is necessary to ensure the
security of critical IT infrastructure and protection of sensitive data.
The city participated in Evergy’s Renewables Direct program in 2021. The city received
$65,266.69 in credit and a 32% renewable status. The city’s goal of 50% was not reached
because the wind farm did not come online until late February last year, and its capacity factor
came in at 45% instead of 50%. The capacity factor will vary every year based on wind
production. One of the recommendations from the Energy and Sustainability Task Force is to
use a portion of the credits towards additional energy-saving projects in the city. This first year
number will help facilitate that conversation during the next budget development cycle.
Future Topics for City Council Meetings or Work Sessions
1.
2.
3.
4.
5.

Goal setting for city manager
Public works fees
Street maintenance program
Electronic payment options
Stormwater utility funding

COMMUNITY DEVELOPMENT
Barbara Carroll, Director
January 4, 2022
Community Development Monthly Activity Report
The Community Development report for January is attached. Please let me know if you have
any questions about the information presented.
March Planning and Zoning Commission Meeting Date
The Planning and Zoning Commission meeting for March has been moved from March 7 to
March 14 at 4:30 p.m. The commission is not able to make quorum the week of March 7 due to
the UCM and Warrensburg RVI School spring break schedules.
Seeking Nominations for Notable Structures and Preservation Opportunities Book
The Historic Preservation Commission is accepting nominations for the 2022 Notable Structures
and Preservation Opportunities booklet. The Notable Structures and Preservation Opportunities
booklet recognizes buildings, structures and sites that contribute to Warrensburg’s history and
architectural heritage. To submit a nomination, please e-mail kristin.dyer@warrensburg-mo.com
with the location and a brief statement about the building. The selected properties will be
showcased in May in honor of National Preservation Month similar to the example below from
the 2021 booklet.

2022 COMMUNITY DEVELOPMENT DEPARTMENT
Activity during the Month of January
Jan-22

YTD 2022

Jan-21

YTD 2021

New One & Two Family permits
Single Family Additions/Alterations permits
New Commercial,Industrial, Multi Family permits
Commercial & Industrial Additions/Alterations permits
Other Permits Issued

0
11
0
8
3

0
11
0
8
3

0
2
0
2
8

0
2
0
2
8

TOTAL BUILDING PERMITS

22

22

12

12

10
139
$170,053

10
139
$170,053

9
115
$58,013

9
115
$58,013

0
1

0
1

0
0

0
0

0

0

0

0

CODE ENFORCEMENT
Violations Opened (Not Cases)
Garbage and Trash
Parking
Vegetation
Nuisance
Signs

20
19
2
28
0

20
19
2
28
0

21
4
0
55
0

21
4
0
55
0

TOTAL VIOLATIONS

69

69

80

80

Active Cases in Community Development
Active Cases in Court
Closed Cases in January
Unfounded in January
Closed Cases YTD
Unfounded Cases TYD

30
2
57
3
57
3

PROPERTY MAINTENANCE
Violations Opened (Not Cases)
Accessory Structures
Mold / Pests
Roofs (Roof Assemblies)
Exterior
Indoor
Lead/Asbestos
Casualty Damage

0
1
0
0
0
0
0

0
1
0
0
0
0
0

0
2
1
1
3
0
0

0
2
1
1
3
0
0

TOTAL VIOLATIONS

1

1

7

7

Active Cases in Community Development
Active Cases in Court
Closed Cases in January
Unfounded in January
Closed Cases YTD
Unfounded Cases YTD

42
4
1
0
1
0

BUILDING PERMITS

Plan Reviews
Building Inspections
Construction Valuation

PLANNING & ZONING
Plats
Planning & Zoning items (Conditional Use Permits
Rezonings, Ordinance Amendments & Annexations)
Board of Adjustment items

FIRE DEPARTMENT
Kenneth Jennings, Fire Chief
February 9, 2022
Recruit Academy
Recruit class 2022-1 completed their live fire evolutions on February 8. The live fire evolutions
are the last skills performed in the academy. The four recruits in this academy will soon be
released for hazard entry.
Blood Drive
The Fire and Police departments hosted a blood drive on February 4. There were 121 donors
registered and 116 units of blood collected. This event was held at the American Legion for the
first time. The new location worked great, and we appreciate being able to use their facility.
Outside Training
Staff attended two separate training events over the past couple of weeks. Prevention Officer
VanWey and Captain Koons attended a fire investigation continuing education program at the
Sni-Valley Fire Protection District. Captain Bond and Firefighter Specialist Smith attended the
MU Fire Rescue Training Institute, Winter Fire School in Columbia. Attending outside training
programs helps build the knowledge base of staff and offers a broader perspective of the fire
service. The education they obtain is brought back and implemented into our training and
operations to enhance the overall service we provide.
Annual Report
I have attached the 2021 annual fire department report. This report provides a snapshot of the
many services provided by the fire department throughout the year.

WARRENSBURG FIRE
DEPARTMENT

2021 ANNUAL REPORT

Message From The Fire Chief

Welcome to the 2021 Annual Report for the Warrensburg Fire
Department!
I am honored and excited to present this report as
Warrensburg’s new Fire Chief. The Warrensburg Fire Department
has a rich history of tradition and is well known for the high caliber
firefighting staff we employ. This report highlights the hard work
performed by the members of WFD and their service to the citizens
and visitors of Warrensburg.
The reports and data contained within provide a snapshot of the wide range of services
performed by our members throughout the year. The data is used for strategic planning and
identifies service strengths and needs. As the community grows and changes, so must the
services that are provided to them. Through the support of the Warrensburg Community, the
Warrensburg Fire Department is well equipped to serve.
While 2021 held its share of good, the department experienced an unprecedented amount
of employee turnover. The fire service, like many industries, has seen a high level of retirement
over the past two years. Consequently, firefighters have many opportunities to join larger
departments closer to their home, receive higher pay, and experience higher call volumes. One
of the largest areas of focus for 2022 is employee retention and refining the culture of the
department to encourage lifelong careers in Warrensburg!
Through the challenges faced and challenges to come, the staff of the Warrensburg Fire
Department have continued to focus on the mission of serving and protecting our citizens. I am
proud of what every member of this department has accomplished in 2021 and anticipate more
great things to occur throughout 2022.

Sincerely,

Kenneth D. Jennings
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Battalion Chief Guy Parsons retired
after 42+ years of service to Warrensburg.
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Department Demographics
Full-Time Staff (allotted): 25
Part-Time Staff (allotted): 24
Total Years of Staff Service: 322
Certified Firefighters: 40
Licensed EMT Basic: 34
Licensed Paramedics: 3
Certified Instructor I: 9
Certified Instructor II: 8
Certified Fire Officer I: 12
Certified Fire Officer II: 4
Certified Fire Investigators: 4
Certified Fire Inspectors: 2

Department Organization
Fire Chief

Deputy
Chief
Training
Officer

Office Manager
(Not Funded)

Battalion Chief
“A”

Battalion Chief
“B”

Battalion Chief
“C”

Captain (2)

Captain (2)

Captain (2)

FT FF (4)

FT FF (4)

FT FF (4)

PT FF (8)

PT FF (8)

PT FF (8)

Prevention
Officer
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Map of Stations

District 2
District 1

2
1

N
Station 1
102 South Holden

Station 2
1550 Corporate Drive
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Apparatus

2017 Pierce
Fire Engine

2018 Tahoe
Command Vehicle

2018 Pierce
Fire Engine

2008 Pierce
Reserve Engine (2)

2018 Pierce
Aerial Ladder

2003 Pierce
Aerial Ladder

1995 Freightliner
Rescue

2019 F350
Utility/Brush

2006 Silverado
Utility

1954
Parade Engine

2009 Escape
Staff (4)
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Department Quick Facts
• The Warrensburg Fire Department employs 25 full-time firefighting and administrative
positions, 18 part-time firefighters, and 6 student resident part-time firefighters.
• Calls for service increased 24% from 2020.
• Our prevention programs had 3,400+ personal contacts in 2021.
• In 2021, personnel completed 11,263 hours of training and professional development.
• The average emergency response time for 2021 was 4 minutes and 24 seconds.
• 9.98% of incidents were overlapping. (Both companies were on separate calls at the same
time.)
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2021 Highlights
• A badge pining and promotional ceremony was
held March 11, 2021, to recognize Recruit Class
2021-1 for completing the Recruit Academy along
with staff that had received promotions over the past
year. Eleven recruits were pinned with their badge
and two were recognized for their appointment and
promotion.
• In July, we were able to provide a reserve fire
engine for Revolutionary Fire Tactics at the
Lake, a fire service training conference held in
Lake Ozark. The engine aided in providing
training to firefighters from all parts of the
country.
• A new breathing air compressor was purchased and installed with funds received from
the 2019 Assistance to Firefighters Grant (AFG). The new system replaced an outdated
unit that had limited part availability and had grown unreliable in meeting the needs of
our operation.
• Through funding made available through the C.A.R.E.S. act, an updated respirator fit
testing machine was purchased. The new machine replaced an outdated (no longer
supported) testing machine. The new machine also allows us to perform fit tests on all
respirators used by fire crews. We were able to purchase reusable exposure protection
gowns and powered air purifying respirators through a supplemental AFG grant
opportunity. Each of these elements provided enhanced capabilities in response to the
COVID-19 pandemic.
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Operations
The Warrensburg Fire Departments operates out of two stations daily with a total
minimum staffing of seven personnel consisting of one Battalion Chief, two Captains, and four
firefighters. Deputy Chief Doyle Oxley oversees the divisions Battalion Chiefs’. Duty crews
respond to a wide range of emergency and non-emergency calls for service and continuously
prepare to meet the needs of our community. Warrensburg’s “engine companies” are tasked
with performing technical rescues, hazardous material operations, and medical care in addition
to fire suppression duties. Crews provide basic life support assistance at high priority medical
calls with the Johnson County Ambulance District, elevating an already outstanding level of
care.
In addition to responding to calls for service, the
operations division conducts daily training activities,
general equipment and facility maintenance, public
education events, pre-incident planning, and hydrant
mapping and inspections. Each daily activity enhances
operational readiness and reduces community risk.
The operations division has experienced the
highest level of employee turn-over as it has the
largest number of employees. This has resulted in
increased training hours to help bring new staff up to the high standard the WFD holds. Two
major impacts of turnover have been the loss of skilled apparatus operators and future
succession of fire department officers. Both components have been a focus of future training
programs and employee development.
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Response Summary
The Warrensburg Fire Department responded to 1243 calls for service in 2021, an
increase of 24% from 2020. This increase is in part due to the reduction of the types of medical
calls responded to in 2020 during the early onset of the pandemic. Normal response operations
were resumed in late 2020 and have continued to date. There were 124 incidents (9.8%) that
overlapped, meaning both in-service companies were committed to separate incidents at the
same time. The average emergency response time for 2021 was 4 minutes and 24 seconds.
Response time is a critical component of our operation and a number that is regularly
monitored. Providing a fast response to all emergency incidents is critical however, fires in
homes today grow at a much faster rate providing less time for occupants to exit. Newer
construction methods can also reduce the amount of time firefighters can operate on the interior
before encountering major failure of structural components. Station location, available
companies, and firefighter training all contribute to the ability to reduce response times.

Density of Responses 2021
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Response Data
Fire Incidents
A total of 65 fires were extinguished by suppression crews in 2021. The estimated total
value of property involved in fire for the year was $29,505,799.00 with losses estimated at only
$636,505.00.
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Response Data
2021 Non-Fire Related Incidents

Five Year Response Comparison
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Training Division
The Training Division is led by Training Officer Matthew Soer. The Training Division is
responsible for coordinating and implementing department training programs. Many of the daily
training objectives are executed by the shift battalion chiefs and captains however, the training
officer coordinates the programs to ensure consistency throughout the department. Training is
the most critical component in the organization’s operation ensuring staff can execute tactics
safely and effectively. Training programs required creativity throughout the year operating on
an original budget of under four-thousand dollars. In total, staff completed 11,263 hours of
training in 2021. Training programs not only prepare our staff to perform their duties but
contribute heavily to the department’s ISO rating. Training highlights of 2021 include:
• Delivery of a revised Recruit Academy designed
to expand on basic skills and prepare recruits for
the field.
• Conducted a state approved Firefighter I and II
course which also included Hazardous Materials
Awareness and Operations certifications. The
class had a 100% pass rate which speaks volumes
to the level of instruction provided and commitment of the students.
• Delivered a weeklong apparatus operator training course for all staff. The course
provided entry level knowledge of pump operation on all department apparatus. This
established a foundation for all non-driving staff to continue their training while working
their shift.
• Delivered a Fire Officer I certification course to four students. The course is the first level
of National Fire Protection Association, officer certification. Students that complete the
course work are eligible to test for certification through the Missouri Division of Fire
Safety.
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Training Division
• Through a partnership with UCM, crews had access
to the Nattinger/Bradshaw dormitory that is
scheduled for demolition. Crews were able to
prepare for fires in dorms, perform rapid large area
search techniques, forcible entry, ladder operations,
hose deployments, fire stream
application, and mass
casualty/active shooter response.
This was likely a once in a career
opportunity for most and provided
opportunities to train in a more
realistic environment.
• Our training facilities were expanded at Station 2 with the addition of a transport
container. The container was purchased in late 2020 but was placed in a temporary
location until the final site could be prepared. Through multiple generous donations and
coordination by Captain Karl Adkison, the container was placed on a permanent
concreate pad. In addition to the placement of the new container, our existing propane
fueled training props received new parts to improve their operation and were plumbed
into a fixed fuel supply. Large portions of all upgrades were made possible through
donations totaling $10,540. Donors of material, labor, and equipment included:
Heartland Waste

Evergy

Quicksilver Readymix

Midwest Cast Products
Terry Hill

Karl Adkison

Loc-Tight Storage
Swisher Manufacturing

MFA

Sherwin Williams

Lowe’s

Janesville

Spire

Shippy Electric

Alstrom

Warrensburg Public Works

Meyers Construction

Warrensburg Parks and Recreation
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Training Division
• Four instructors completed the Live Fire Instructor course. This certification is required
to conduct all state testing fire scenarios and increases the overall safety and level of
instruction for live fire events.
• Dr. Brandon Abbott was hired as the department’s medical director. This will assist in the
process of becoming an EMS training entity and our ability to provide continuing
education programs to staff.
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Prevention Division
Fire prevention is our first line of defense in creating a safer community. Prevention
encompasses several key areas to help reduce the fire problem within the community including
public education programs, fire code inspections, and
fire code compliance. These programs are led and
coordinated by Fire Prevention Officer Jeremy
VanWey. The Warrensburg Fire Department takes great
pride in the relationships built throughout the
community and the partnerships we build to reduce the
fire risk in Warrensburg. In 2020, several public
education programs were impacted due to the COVID-19 pandemic. Many of these programs
resumed in 2021 with some modifications for safety.
Our community outreach and prevention programs include group visits to community
organizations and schools as well as station tours and fire extinguisher training. In 2021 we
were able to interact with over 2,300 children, 900 adults, and 150 senior citizens. In addition to
public education programs, approximately 240 inspections occurred and nearly 800 site pre-fire
plan visits. Through a partnership with the American Red Cross, we installed 30 smoke alarms
in 10 homes free of charge. Our
dedication to prevention will
continue to grow and the success
of our programs are made possible
through the support and
dedication of our community.
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Student Resident Program
The Warrensburg Fire Department’s Student Resident Program provides college students
an opportunity to learn firefighter skills while working towards their degree. Students in the
program are required to work fifteen hours per week and are paid for those hours worked.
Residents are housed in a dorm style room at Station 2 and pay a monthly fee for the room
offset from their paid ride hours. In 2021, two student residents transitioned to full-time
positions which is another great benefit of the program. Additionally, the program has
developed many fire service leaders that now serve throughout the country.
Throughout 2021, students had the opportunity to build on life skills in addition to job
related skills. Students participated in a financial management course and a cooking class.
While the primary focus of the program is to develop firefighters, providing these and similar
life skills help develop a well-rounded employee. Throughout the program’s history, staff have
continually developed and adapted the program to benefit its students and the future of the
organization. The investment into the program by both the City and those that manage it have
produced a well-respected program used as a model throughout the nation for departments
starting similar programs.
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The Mission of the Warrensburg Fire Department is to provide fire suppression, emergency
medical services, and community risk reduction services so our community can enjoy high
quality of life and property protection delivered with compassion and integrity.

Phone: 660-747-9136

Connect With Us

Address: 102 South Holden, Warrensburg, MO

https://warrensburg-mo.gov/205/Fire-Department
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Human Resources
Greg McCullough, Director
February 11th, 2022

Human Resources Activities:
1. Positions
a. City Clerk – This position was posted on November 16th and remains open until filled.
We have received over 90 applications for this position. Review of the applications have
finished along with a first round of interviews. Candidates have been narrowed down
and a second interview and testing process will take place on Monday, February 14th.
b. Street Maintenance Worker I – This position remains posted and open until filled. We
have two remaining positions open at this time. We will be interviewing as applications
are received and reviewed. We have not received any additional applications since our
last report.
c. Water Pollution Control Lab Technician – This position was reposted on December 7th
and remains posted until filled. An offer letter has been extended to an applicant for
this position and accepted. We are awaiting completion of all background checks and
will schedule a start date shortly.
d. Firefighter/EMT – This position remains posted and remains posted or open until filled.
We have received multiple applications for this position and I know that Fire
Department personnel are conducting interviews this week with several applicants.
e. Part Time Firefighter and Student Resident Firefighter – This position will be reposted in
the very near future. We have received two applications for this position since our last
report.
f. Police Officer/SRO – This position remains posted and will remain open until filled. I do
not have any information regarding applications received at the Police Department.
g. Pollice Officer – This position remains posted and will remain open until filled. I do not
have any information regarding applications received at the Police Department.
h. Police Officer Trainee – This position was posted on October 15th and will remain posted
until filled for the next Cadet class. I do not have any information regarding Cadet
applications at this time.
i. Part Time Police Records Clerk – This position was posted on January 19th and will
remain posted until filled. We have received one application for this position since our
last report.
j. Park Operations Superintendent – This position was posted on November 4th, 2021 and
this posting has expired. We have received 9 applications for this position and
interviews for this position have been completed. An offer letter has been extended
and accepted for this position. Background checks have been completed and we are
waiting for a start date to be determined.
k. We have been working with the Parks and Recreation department and all of the
Summer/Seasonal position will be posted in the near future prior to the job fair on
February 28th.

Other Activities:
1. Since my last report we conducted 5 interviews for the City Clerk position and narrowed the
candidates down to 2 individuals. We have been working to schedule a second round of
interviews with an employee panel, the City Council members and also have them complete
a testing process of sample position activities.
2. Met with Parks and Recreation personnel to plan our Summer hiring process for all Summer
and Seasonal positions. Also, we planned for the upcoming job fair on February 28th to be
held at the Community Center. We will have several City departments represented at the
job fair.
3. I have met virtually with Jake Wolfenden to determine a date for our next Safety committee
meeting and to determine an agenda for the meeting.
4. Kathy has been working to onboard several new employees for Parks and Rec, Wastewater
Plant, and Fire Department. Kathy has also worked to move a few employees from full-time
to part-time in the Fire Department.
5. Visited the Police Department to observe one interview in the Corporal promotional
interview process.
6. Kathy has also been working with our UCM 4410 Wellness program students to determine
our programs for this semester in cooperation with representative from our various
departments.
7. Working on a couple of special projects as assigned.
Upcoming Activities:
1. Continue to work on hiring personnel for our various open positions.
2. Continue to work on the development of a revised City Safety Manual and completing setting up
a Safety Committee meeting with Jake Woolfendon.
3. Continue to reconcile City benefits statements due to beginning of year wage changes that
affect various benefits.
4. Meet with our UCM 4410 Wellness program students and administrator on Friday to coordinate
wellness activities for the semester.
5. Any other projects as assigned.
Respectfully Submitted,
Greg McCullough
Human Resource Director

Director’s Report
•

•

•

•

•
•

•

•

•
•
•

We will be hosting a Job Fair on February 28 from 4-7pm. This is a free event open to businesses
to advertise their open positions. Each business will get an 8ft table and have access to rooms
for open interviews, if needed. Here is the Vendor Registration Link:
https://forms.gle/qSzbjvppcgx8ZHRj8
I met with Derrick Gill, the internship coordinator from UCM. We discussed internship
opportunities available in our department and summer jobs. It was a great meeting and I am
excited to see how this moves forward.
I am working on a policy for selling in the parks. Our ordinance currently does not allow any
selling in the parks, unless approved by the Park Board. I am working through detail right now
and hope to have it for Park Board approval soon.
We have been reviewing our current rental rates for all facilities. Rates have not been increased
in at least five years, but based on our research, it has been much longer than that. We want to
maintain and keep our facilities nice, so this will help us as costs continue to rise. The Park Board
approved the proposed rates at the January meeting, I will list them at the end of this report.
The new rates will go into effect on March 1.
We are gearing up for summer operations now. We will be working with Human Resources to
post summer jobs. We are hoping to have a job fair this spring, to promote our open positions.
The After School program is still open for registration. Unfortunately, we’ve not been able to
hold any sessions, as only one child signed up for the program one week. I’ve reached out to the
school district, community partners, and other agencies to advertise the program.
Alex applied for the Eat Smart in Parks grant to promote healthy eating at our concession
stands. We were awarded the grant in the amount of $3,300. This funding will allow us to
purchase equipment that will help us store and cook healthier options for the concession stand
at Nassif.
We will be bidding out some of the mowing this year. As you know, we have not been able to
find park maintenance help. By contracting out the mowing, this free up the crew to continue to
improve the parks, work on new projects, and maintain baseball, softball, and soccer fields
during the season.
Staff are planning for a 2022 activity guide. We stopped printing during Covid, but realize how
valuable it is now that we do not have it. We hope to have it out this spring or summer.
Men’s basketball league has started. The season will run Jan 12-March 5th. Games will be played
We met with Human Resources staff to talk about our needs for summer hiring. We will be
opening all jobs this month and keeping them as open until filled.

2022 Winter Sports Registration
3-4 Year Olds (Biddy Basketball)

31

5-6 Year Olds (Little Hoopsters)

49

1st-2nd Grade

83

3rd-4th Grade

96

5th-6th Grade

77

Total:

336 Children Registered in Winter Sports

Fitness Floor Attendance
Month

Group Exercise

Fitness Floor

Basketball Gym

Total

January 2021

596

1,843

4,590

7,029

February 2021

736

2,249

4,979

7,964

March 2021

946

2,401

3,761

7,107

April 2021

895

2,016

2,626

5,537

May 2021

895

1,842

1,695

4,432

June 2021

1,014

1,891

2,284

5,189

July 2021

622

1,010

1,286

2,914

August 2021

798

1,631

1,800

4,229

September 2021

960

1,308

883

3,151

October 2021

997

1,902

1,544

4,443

November 2021

1,130

1,613

1,655

4,398

December 2021

667

1,412

1,063

3,142

January 2022

559

1,222

887

2,668

Group Exercise Classes Three Month Average

Monday
Warrior Club

Oct Average
7

Nov Average
7.25

9:00 AM

19

20.6

20

START

9:00 AM

5

5.2

4.67

Get Fit!

9:30 AM

10.5

10

9

Yin Yoga

10:30 AM

3

5

Aquacise

Time
5:45 AM

Dec Average
2

6.5

Pilates

4:30 PM

Zumba Toning
Tuesday

6:00 PM
Time

8
Oct Average

9.6
Nov Average

8.5
Dec Average

TRX Bootcamp

5:45 AM

2.75

3.5

4.5

Silver Sneakers

9:00 AM

4.25

5.6

6.67

9:00 AM

15

16.6

15

Barresculpt

10:00 AM

5.25

5.8

5

Breathe Yoga

11:00 AM

1.6

2

Aquacise

Cycle Circuit
Wednesday

5:30 PM
Time

6.25
Oct Average

4.8
Nov Average

4.33
Dec Average

Spin

5:45 AM

7.75

8.67

6.33

Cycle Circuit

8:30 AM

4

3.67

2.33

Aquacise

9:00 AM

15.25

12.75

20.5

START

9:00 AM

4.5

4.5

3.5

Get Fit!

9:30 AM

10.5

10.5

13

Hydrocise

10:00 AM

Pilates

4:30 PM

Get Fit!
Thursday

5:30 PM
Time

TRX Bootcamp

5:45 AM

Chair Yoga

8.5

8.75

10
5

4.25
Oct Average
3.67

5.33
Nov Average
8.5

3
Dec Average
5.67

8:00 AM

9.25

10.67

9.33

Aquacise

9:00 AM

11.25

13

12.5

Silver Sneakers

9:00 AM

5

3.67

4.25

Cardio Strength

10:00 AM

8.5

6

5.5

Cycle Circuit

5:15 PM

4

4

5

Barresculpt
Friday

6:00 PM
Time

Sport Cycle

5:45 AM

START

5

5.67

5.5

Oct Average
2.8

Nov Average
5.5

Dec Average
4.5

9:00 AM

5.8

5.25

4

Aquacise

9:00 AM

12.6

12

14.5

Zumba

9:15 AM

10.6

7.67

6.67

Hydrocise

10:00 AM

9

7.5

10.5

Keep Moving
Saturday

10:15 AM
Time

9.8

7.67

7.67

Nov Average
4.75

Dec Average
7.5

Sport Cycle

8:15 AM

Oct Average
4

Yoga Flow
Sunday

9:15 AM
Time

2

4

3.33

Oct Average

Reset & Restore

4:30 PM

Nov Average
3

Dec Average
3

2022 New Rental Rates
Facility
Entire Facility – After Hours (9PM-1AM)

WCC

Friday & Saturdays only

Old Fee

Approved Fee as
of 3/1/2022

$1,500 (8 hours)

$1,000 (4 hours)

Requirements:
-1 adult per 15 children
-Max total attendees 450
-Entrance through main doors only
-Must complete After Hours Rental Form
Includes:
-Multi Rooms A, B, C, Arts & Crafts Room, Meeting Rooms 1
& 2, Basketball Gym, and Indoor Pool
-setup (gym sport courts + multi room setups)
-2 hour pool rental from 9PM-11PM
-Small residential kitchen use (Multi Room A)
Add on (optional):
-1 additional pool hour ($200)
-AV (Projector, Screen Rental, 32” TV, DVD Media Cabinet) ($50)
-Speaker on wheels with mic ($20)

WCC Rooms

Multi A (with Kitchen)
$33/hour
Multi B
$22/hour
Multi C
$22/hour
Multi A & B
$52/hour
Multi B & C
$40/hour
Multi A, B, & C
$72/hour
Meeting Room 1
$15/hour
Meeting Room 2
$17/hour
Meeting Room 1 & 2
$25/hour
Meeting Room 3 (Includes A/V)
$22/hour
Arts and Crafts Room
$17/hour
AV (Projector, Screen Rental, TV, VCR, DVD Rental Media Cabinet)
$10/hour
WCC Gymnasium
Full Gym
$45/hour
North Half Gym
$26/hour
South Half Gym
$26/hour
WCC Indoor Pool
Entire Facility
$170/hour

$35/hour
$25/hour
$25/hour
$55/hour
$45/hour
$75/hour
$15/hour
$20/hour
$30/hour
$30/hour
$20/hour
$15/hour
$50/hour
$30/hour
$30/hour
$200/hour

Nassif Aquatic Center
Entire Facility
$350/hour
Upper Deck (Lazy River + Spray Ground)
$150-190/hour
Lower Deck (Lap Pool + Diving Board + Slide)
$160/hour
ABC Building
Full Facility
$20/hour
Baseball Fields
Field Rental Only
$15/hour
Per Field Prep
$55/per prep
Field Lights
$20/hour
Shelters
Park Shelters
$12/hour

$400/hour
$200/hour
$200/hour
$25/hour
$20/hour
$60/per prep
$25/hour
$15/hour

